Vision for an NSM priest with special focus on developing a Town Centre Ministry

St Michael’s and All Angels church building is situated strategically at the heart of Macclesfield town.  Its address is ‘The Market Place’ and is adjacent to the Borough Town Hall.  The church has always had a ‘Civic’ element to its ministry by virtue of its position and the fact that it is the parish church.

A major redevelopment of the church building was completed almost three years ago [called Open Door] which has created a facility that is suited to a range of activities, is welcoming and warm, and forms the basis for the continual development of the mission of St Michael’s.

As David Wightman has been accepted to train for the priesthood, his ministry will be especially linked to this development in the parish.  He will be exercising his a ministry locally.  His own background is in business, and he has been one of the main motivators in getting the Open Door project completed.

His brief will be to:

“Develop a vision of the Christian life in the midst of the daytime community of the town’s businesses and institutions that would lead to a sustained ongoing ministry.”

This vision could be worked out at a number of different levels with a team of people from churches and businesses across the town:
1. Lower Level:  
Making links with shops, companies and businesses to ascertain what they are looking for Christians and the church to do in the town.
Co-ordinating the Annual Town Carol Service so that the businesses have a real sense of ownership on the event.
Facilitating social gatherings and receptions of people who work locally.
2. Middle Level:
Running lunchtime talks that address issues of those in employment.
Creating other events and seminars that deal with matters that people face in the workplace, e.g. stress, ethics, mentoring, success culture, chaos, working hours.
3. Higher level:
Creating space and sanctuary to help support the development of the spiritual lives of those who work in the town.
Running Christian nurture courses that have a ‘non-church’ feel to them.
Helping the church to tackle issues from the workplace in its ongoing programme of teaching and preaching.
Resources and Support

David’s role would to help this process unfold, as this is clearly a large piece of work that will require a team of able and committed people to make it as reality.  The following would become important to this as the development progressed

a. Ecumenical Links:  There are people in other town churches that have a concern and passion for such a vision.  For example, our local Methodist minister, Howard Stringer, is to be appointed chaplain to the police, and he is keen to work ecumenically [he also meets weekly to pray with the clergy of the Team Parish].
b. St Michael’s Open Door:  The church now has a facility that is designed to make its mission much more effective.  It already has a good traffic of people passing through it because of its historical significance, and a high-tech interactive exhibition of faith and spirituality is now being planned which will further increase the number of people who will come through the church’s doors.  The Methodists have recently built a new church complex that is well positioned and suited to support ministry and mission locally too.
c. Industrial Chaplaincy:  AstraZeneca is an important local employer, and the work and experience of Revd John Staley would be drawn upon.
d. Big Deal Macclesfield:  This is a local expression of church unity and mission that has grown over the past 18 months and includes 27 churches from the town.  The development of a Town Centre Ministry would fit in well to the Big Deal ‘branding’.
Being ordained David will be the vital link between the town centre ministry and the church.  As a priest within the Church of England he would carry the ‘presence’ of the church, and give him easier access to people in positions of authority in local business and institutions.

A further possible development of this ministry within the parish would be the supporting of those who live in Macclesfield but work elsewhere.

Oasis, in Edinburgh, is an example for this model of working from which we have drawn inspiration.
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